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CELEBRATI Pringle Home f o

(Continued from Page 1)

Additionally, other young leaders sprung up among the players, from those
elected as captains to the handful of girls who proactively organized and facil-
itated thefinal study sessions under the appletreein the morning.

TO:
Mi ss Lorraine gXxgitement and satisfaction, a fiftegear old girl from thePringle Home
| 3 1 |1 or Children wrote a blurb abouttheid Sc ho ol 6 s gé@neadmpeati-n g e
by tion. It reads:

LA TJaumIa;aCic;Snelmagr]tas the second week of school c ha

far because we are finding something constructive and education to do doir

break away from school. The students are rather nervous as the team prep:
quick thinking at the same time. While they try to show team leadership, they a
being respectful to their teammates, judges and hosts, and they are also res

The ministry and mission of thappropri ately to the rules and regu
United Church in Jamaica andthe | ear ning is that we will move on to
Cayman Islands is undertaker

through the work of Synodical This tremendous developmental opportunity is certainly in keeping with the
Committees. These committees al yision and mission for théringle Home for Children . Its vision is, & T o
made up of representatives from ei transform the lives of hurting children in a safe and sectoeidateilyenviron-
Area Council, as well as individitme nt . where faith in Go d@ihemissiodie® &b op
with experience and expertise in pi yrovide a loving and nurturing atmosphere where hurts are healed and hope i

ticular areas. Committees meet o sg that the children may maximize their potential and fulfil their purpose
carryouttheplansapprovedbytlt he engagement of al/l partnerso.
Synod, and to make reports on t

progress of their work.

This beacon of hope daily transforms the lives of the girls, who have come
from situations of abuse, neglect, abandonment, and in some cases, without

There are5 Standing Committees: fapmjly reference, and with attendant issues of low-esttem and psychologi-

and Ministry, Finance, Property,

and Strategic Planning for Mis- They are ably assisted by a great team, which includes housemothers, farm

Sl hands, general helpers and the administrative staff, all under the leadership of
Mrs. Jeanette RoseBryan, Director, andMs. Rachel Pellett, Assistant

The Chi |l dr ends an Director of thePringle Home for Children .

missions give focused attention t

discerning the times and determinir As the girls continue to develop and heal, we pray for them, even as the

the UCJCIO®s Chi Homeds | eadership and team -gvenrtel-nue

Ministry direction, in response to th |ect and talents already being displayed, such as leadership, teamwork, teach-

need to be contextualtyelevant anc ijng and communication, not to mention Mathematics through to Language

impactful. They provide direction t Arts. There are, indeed, numerous shining stars amongst the young girls wh

the setting of Pringle ohomebo6.
ministries to persons between 0 a

12 years (Child

The Education Commission is re- Jul y GodKeeps His Promise to Give Us Life - Abundant Life

sponsible for the management of ¢
schools, and ensuring that the poli
and ethos of the UCJCI are reflect
in our schools.

ul y  God Keeps His Promise Never to Leave Nor Forsake Us

Jul y GodKeeps His Promise to Provide for Us (When & Where We
Least Expect)

Send comments and news about uycriupdate@gmailcenyati on t o:
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LEADERSHIP CORNER

Do Mor e Than—Maadalg e

anagers work with good at doing your work and man leaders are thinking even more
processel leaders agi ng pr ocesses,broadly! Good leaders see their arela o a
work with people. toward leadership. But to move be as part of the larger process and
Both are necessary toyond management to leadershijunderstand how the pieces of the
make an organization run smoothlyyou need to broaden your mirget larger puzzle fit together.
but they have different functions.  and begin thinking like a leader. |
you are already leading well, the LEADERS PUSH BOUNDA-
To understand what | mean, thinkuse this as a checklist to see whe RIES. Leaders desire to find a bet-
about some of the things that mustyou need to keep growing. ter way. They want to make im-
happen on a military ship for it to provements. They like to see pro-
function properly. The ship must beLEADERS THINK LONGER gress. All these things mean making
navigated, fuelled, and supplied. ITERM. Many people in organiza- changes, retiring old rules, invent-
has various weapons systems thati ons dondt | o o0ing new procedures. Leaders ar® d
must be kept in good working order.leaders focus on more than just tr constantly asking,o Why do we
The routine maintenance on a ship isask at hand and see more than jut hi s amdsgyidgb Let ds tr
endless, and there are dozens of prthe current moment. They look Leaders want to take new territory,
cesses related to the personnel-orahead, whether it be a few hours, and that means crossing boundaries.
board the ship. few days, or a few years. Whil
good managers may keep the priLEADERS INVEST POWER IN
All of these are processes that mustuction line working at low cost OTHERS. Management is often
be overseen. There are proceduresnd peak efficiency, it would be cabout control. Managers have to
that must be followed, schedules thato value if that production line was control costs, control quality, con-
must be created, inventories thastill churning out rotary tele- t r o | efficiency. 1
must be maintained. These thingphones! why some good managers have a
will never happen without people to difficult time making the paradigm
manage them. And if they are noLEADERS SEE WITHIN THE shift to leadership.Leadi ng i
managed, the ship will never be cacARGER CONTEXT. Manypeo- about controlling;
pable of fulfilling its purpose. ple evaluate their lives according t
how they will be personally affect Good leaders give their power
So what is the role of leadees®lers ed. Leaders think within a broade away. They look for good people,
lead the people who manage the pra¢ontext. They start by asking and they invest in them to the point
cesses. If all the work in an organithemselvesHow will this impact m' where they can be released and em-
zation were performed by machinespeopleBut then they also look at powered to perform. The better the
and the processes were monitoredow something will impact those leaders, the more delighted they are
and controlled by computers, thatabove and beside them. They try tto see members of the team finding
organization W0 sde evedthing im ertnsl of the @ntheir own new ways to get things
leaders. Buipeopledo the work and tire organization and beyond. done. And in the case of the best
manage the processes, and people leaders...if some of the people out-
dondt functi on |Hffdctve leades Rnow thesanswelshigey the leaders who empower
have feelings. They think. They haveao the following questionsHow do them, then all the better.
problems, hopes, and dreams.fit in my area or department? H ) )
Though people can be managedio all the departments fit into the I\SAO T DR NEE S E R CR
they would much rather be led. Andganization? Where does our organ_ " *<
when they are led, they perform at ajon fit in the market? How is @ —

much higher level. market related to other indus LONG-TERM_‘%U\IG

(sectors) and the econdmy?as in- Izl === -TERM
If you want to influence others, thendgygitries (sectors) in our economfsyatels el B P <l <P
must learn to lead.you are already become more global, many gog

Foll ow unok ((_)] @ucjci
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A URTUAL SUMNER LiNK UP FOR
OUR CHILDREN, TEENS AND YOUTHS!
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Savae The Raget
AUGUST B9 - 3, 2820

COVI-D9 CORONAVI RUS FEA

-

UCJCI'S RESPONSE TO THE COVID-19
CORONAVIRUS PANDEMIC

POINTS FOR PRAYER

UCJCI'S RESPONSE TO COVID-19
CORONAVIRUS PANDEMIC

* A stop to the spread of the disease.
* Healing for those who are infected with the
disease.

* Strength, comfort and peace for the loved

ones of persons who have died from the

disease.
* Encouragement for the children who are

Individual Prayer:
Every Wednesday
from 12 p.m. to 1 p.m.

confused and fearful during this time.
*That persons will draw closer to God, and

families draw closer to each other, during
this time.
* That all persons will take this matter

seriously, and responsibly take the necessary

precautions.
* Support for our healthcare systems and
workers who are on the frontlines.
* Safety of all elderly persons, those with co-
morbidities and our tourism workers.
* Provision for the needy and those who have
lost, or will lose, their jobs.

* Our local and world economies.



